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PRESIDENT'S MESSAGE

Spring has finally arrived and with it, new beginnings. In this issue, I want to tell you
about new beginnings and other issues facing the Kentucky Board of Nursing. At the April
Board meeting, election of officers for the upcoming year was completed. The KBN offi-
cers for 2008-2009 are as follows:

President— Jimmy T. Isenberg, RN
Vice-President— Sally Baxter, RN
Secretary— Carol Komara, RN
Financial Officer— Ann Veno, RN

Other Board issues being addressed are:

¢ The continued struggle with the budget in regard to the mandated transfer of KBN funds to the state’s general
fund. KBN is exploring ways to streamline its operations and reduce costs to minimize the effect to the state’s
nurses and, at the same time, not reduce services that the citizens of Kentucky have enjoyed throughout the
years.

¢ The Task Force related to Unlicensed Assistive Personnel (UAP) in regard to medication administration in the
school system. Hopefully, their work will be completed by fall with a report and recommendation to the full
Board at that time.

¢ Continued work related to administrative regulations dealing with education. As you know, KBN recently
filed an emergency regulation with the Governor to change when a graduate could sit for NCLEX and the
120 hours post-graduation internship. KBN is continuing its efforts to gather data so we can make evidence-
based decisions regarding this and other matters.

¢ KBN staff is continuing their work in transitioning to a cardless licensure system. This will save time and
money and lessens the likelihood of fraud. This seems to be the trend with licensure boards in other states, as
well as in other disciplines.

¢ Carol Komara, an RN Board member, is representing KBN at the NCSBN on their Transition to Practice
Committee. This group is charged with designing an evidence-based regulatory model to transition new
nurses to practice.

e We will begin discussions with stakeholders across Kentucky to look at nurse education capacity across the
state.

e Applicants for licensure will not only be able to track the status of their application online, but will also be
able to apply online, thanks to the development of a web-based application for licensure by examination,
endorsement, and reinstatement. An online application for initial ARNP registration is currently under devel-
opment.

These are only a few of the pressing issues that are ongoing at KBN. Continue to read your KBN Connection for
updates to these and other issues that KBN will address as we continue our mission of protecting the citizens of

the Commonwealth.

Jimmy T. Isenberg, Ph.D., RN
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EXECUTIVE DIRECTOR'S MESSAGE

With prospective students applying for admission to nursing programs across the state, KBN has

received a number of inquiries from programs of nursing and others regarding students with crimi-

nal convictions and the impact of those convictions on the students’ subsequent applications for
licensure. In order to protect the public, KBN carefully reviews individuals with criminal convic-
tions applying for licensure, endorsement, or renewal. For further clarification, the following infor-

mation has been distributed to schools of nursing and is on the KBN website:
Information for Schools of Nursing on Students with Criminal Convictions:

The Kentucky Board of Nursing is authorized by law to deny a license or to issue a license under
disciplinary conditions because of an applicant’s criminal conviction. KRS 314.091(1) states, in
part: “The board [of nursing] shall have power to reprimand, deny, limit, revoke, probate, or sus-
pend any license ... to practice nursing issued by the board or applied for in accordance with this
chapter ... upon proof that the person ... (b) has been convicted of any felony or a misdemeanor
involving drugs, alcohol, fraud, deceit, falsification of records, a breach of trust, physical harm or
endangerment to others, or dishonesty ....”

KRS 314.031(4) requires that all misdemeanor and felony convictions occurring in Kentucky or
in any other state, regardless of when they occurred, must be reported to KBN. A person has been
convicted if they pled guilty, entered an Alford or nolo contendre plea, or was found guilty in any
court. All criminal convictions are individually reviewed by KBN. The person must supply to KBN
a certified copy of the conviction record and a letter of explanation. The letter of explanation is a
personally written summary of the events that led to the conviction. It gives the person an oppor-
tunity to tell what happened and to explain the circumstances that led to the conviction. KBN will
take into consideration the nature of the offense and the date of the conviction.

KBN may seek to deny an application because of criminal convictions. If that happens, the appli-
cant may request a formal hearing before a KBN Hearing Panel. The request must be in writing.
The applicant will be notified of the date, time, and location of the hearing. The applicant may be
represented by an attorney. The Hearing Panel will consider the request for licensure. After hear-
ing the evidence presented, the Panel will make a recommendation to the full Board regarding the
approval or denial of the application for licensure.

For more information, refer to the KBN brochure Mandatory Reporting of Criminal Convictions
located on the KBN website at http:/kbn.ky.gov/formpub.htm. You may also call the KBN office at
502-429-3300 or toll free at 800-305-2042, ext. 238 or 243, to obtain a hard copy of the brochure.

(L e b —

Charlotte F. Beason, Ed.D., RN
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VSR NR BN Safety Issues

Error-Prone Conditions Can Lead to Student
Nurse-Related Medication Mistakes

Huntingdon Valley, Pa.—Student nurses are an impor-
tant part of the patient care team and can enrich patients’
experiences during hospitalization—however, some cir-
cumstances may increase the chance of their involvement
in medication errors. The Institute for Safe Medication
Practices (ISMP) has analyzed medication errors by student
nurses, and discovered that a distinct set of error-prone
conditions or medications can make mistakes involving
students more likely. The Institute’s findings are published
in the October 18, 2007 issue of the ISMP Medication Safety
Alert! newsletter.

Some student-related errors are similar in origin to those
that involve seasoned licensed healthcare professionals,
including misinterpreting abbreviations and misidentifying
drugs due to look-alike packages or labels. But by exam-
ining data from the United States Pharmacopeia-ISMP
Medication Error Reporting Program and the Pennsylvania
Patient Safety Reporting Program, ISMP found that a sig-
nificant number of other errors stem from more system-
related problems, some of which are unique to environ-
ments where students and hospital staff are caring together
for patients.

One major system problem is the duality of patient
assignments; patients assigned to student nurses are also
assigned to staff nurses. Although this policy is necessary,
it makes communication breakdowns regarding who will
administer which prescribed medications and when more
likely. Communication between students, nursing instruc-
tors, and staff needs to be planned carefully to ensure that
safety issues are taken into consideration.

Data also shows that insulin is among the most frequent
drugs involved in student nurse-related errors, particularly
with omitting doses, selecting the wrong type of insulin,
administering the wrong sliding-scale coverage, and admin-
istering insulin to the wrong patient. Nursing instructors
and students should treat insulin as a high-alert medica-
tion and observe all safeguards in place to prevent errors,
including a double-check of all insulin doses by a staff
nurse before administration.

An abbreviated list of other conditions that promote stu-
dent nurse-related errors is provided below. A full chart that
also gives examples of errors and ISMP recommendations
for prevention was published in the October 18 issue of the
ISMP Medication Safety Alert! To receive a copy, contact
Renee Brehio at 704-831-8822 or rbrehio@ismp.org.

Conditions that Promote Student-Nurse Related

Medication Errors

* Nonstandard Times. Medications scheduled for adminis-
tration during nonstandard or less commonly used times,
particularly early in the morning, are prone to student
dose omissions.

* Documentation Issues. With both staff nurses and stu-
dents administering medications to the same patients,
dose omissions or extra doses have been administered
because students or staff nurses have not properly docu-
mented or reviewed prior documentation of drug admin-
istration.

e MARs Unavailable or Not Referenced. Students may
not consistently use the patient’s medication administra-
tion record (MAR) to guide the preparation of medica-
tions, and may not bring it consistently to the bedside for
reference when administering medications.

e Partial Drug Administration. Students may not be
administering all of the prescribed medications to
assigned patients, particularly IV medications that they
may not be permitted to administer. This can lead to
missed doses due to confusion about who is responsible

for administration of a medication. continued on page 10
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“T can't say enough about the excellence of
a Bellarmine education. I was provided with

a world of knowledge to ensure a strong
foundation for any career.”

Introducing the new

Family Nurse Practitioner program

Complete in one year full-time.

FAMILY NURSE PRACTITIONER The family nurse practitioner
track prepares professional nurses to provide a wide range of
preventive and acute health care services to individuals of all
ages. NPs take health histories and provide complete physical
examinations; diagnose and treat many common acute and
chronic problems; interpret laboratory results and X-rays;
prescribe and manage medications and other therapies; provide
health teaching and supportive counseling with an emphasis on
prevention of illness and health maintenance; and refer patients
to other health professionals as needed. Students will complete
selected clinical practica as part of this curriculum.

MSN/MBA PROGRAM The MSN/MBA program is comprised
of degrees that offer professional nurses a unique opportunity to
prepare for leadership, management and health policy roles in
health care organizations. Students will complete requirements
of the MSN nursing administration track and complete the
MBA program. Eight hours from the MBA are applied to the
MSN requirements of Nurs. 625, Nurs. 640 and an elective.

ADMINISTRATION Choose the MSN Administration
concentration if you are interested in nursing or health care
management leadership positions or consulting opportunities.
You will be prepared to assume leadership roles in a variety
of health care settings including public and private hospitals,
ambulatory care facilities, and long-term care facilities.

EDUCATION Choose the MSN Education concentration if
you are interested in influencing the future of nursing and
affecting patient care by sharing your valuable experiences.
You will be prepared to function as a nurse educator in areas
such as preparation of nursing students, health education or
staff development.

The Bellarmine MSN opens doors
to nursing career positions in either
the administrative or educational
settings. Nursing needs qualified
personnel with advanced degrees to
fill these roles. We offer convenient
weekend programs created for
working professionals.

For more information, contact:
Julie Armstrong-Binnix, Recruiter
502.452.8364 or 800.274.4723

julieab@bellarmine.edu

Dr. Sherill Cronin, MSN Director
502.452.8149 or 800.274.4723

scronin@bellarmine.edu

Dr. Mike Huggins,
Associate Director of FNP
502.473.3994 or 800.274.4723

mhuggins@bellarmine.edu

BELIARMINE UNIVERSITY

2001 Newburg Road | Louisville, Kentucky 40205

www.bellarmine.edu/nursing




Registered Nurses
up to $42.00 per hour

13-week contracts:
Critical Care/Telemetry,
Emergency
PRN needs: MedSurg

13-week contracts
days/nights ¢ 12-hour shifts

apply online:
www.bluegrasshealthcare.com

2452 Ogden Way
Lexington, KY 40509
office: 859.333.5577
fax: 859.523.6802
email: info@bluegrasshealthcare.com

“a company of nursing excellence"
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continued from page 8

e Held or Discontinued Medications.
Students have not known or understood
the organization’s processes for holding and
discontinuing medications and have admin-
istered drugs that have been placed on hold
or discontinued.

* Monitoring Issues. Students may not be
aware that vital signs and/or lab values

should be checked before administering cer-

tain medications.

* Non-Specific Doses Dispensed. Student
nurses have administered excessive doses
when they expected the drug to be provided

in a patient-specific dose, but pharmacy had

dispensed a larger dose or quantity.

e Oral Liquids in Parenteral Solutions.
Preparation of oral or enteral solutions in
parenteral syringes has led to students acci-

dentally administering these products by the

1V route.

¢ Preparing Drugs for Multiple Patients.
Student nurses have given medications to
the wrong patient, particularly when they
prepared more than one patient’s medica-
tions at a time and brought medications for
two or more patients into a room.

ISMP Recommendations for Preventing
Student Nurse Errors:

ISMP recommends that each practice site
hosting student nurses meet with the clinical
instructors who will be supervising the stu-
dents. The organization’s medication admin-
istration procedures and specific error-prone
conditions that exist during clinical rotations
should be reviewed, along with system-level

safety nets designed to reduce these risks, and
safety practices that students and faculty should

adopt to further enhance patient safety.

The organization’s
medication
administration
procedures and
specific error-prone
conditions that
exist during clinical
rotations should be
reviewed, along with
system-level safety
nets designed to
reduce these risks,
and safety practices
that students and
faculty should adopt
to further enhance
patient safety.

Nursing instructors should be asked to describe error-prone conditions that
they have observed in addition to those listed above, and invited to attend orien-
tation programs that cover the organization’s safety goals so they can reinforce

related safe practices during rotations.

Additional recommendations that apply to specific error-prone conditions are
provided in the October 18 issue of the ISMP Medication Safety Alert!

About ISMP: The Institute for Safe Medication Practices (ISMP) is a 501c(3) nonprofit
organization that works closely with healthcare practitioners and institutions, regulatory
agencies, consumers, and professional organizations to provide education about medication
errors and their prevention. ISMP represents more than 30 years of experience in helping
healthcare practitioners keep patients safe, and continues to lead efforts to improve the medi-

cation use process.




CONSUMER PROTECTION CORNER

Disciplinary Case RevieW by Ann Tino, RN, BSN, Certified Nurse Investigator, Consumer Protection Branch

Disclaimer: Although disciplinary action taken by KBN is a matter of
public record, the identity of these nurses will not be revealed.

As part of my investigator training with KBN, I am privileged
to attend many conferences and workshops related to the dis-
ease of addiction. One drug that seems to prevail in my recent
educational experiences is methamphetamine. The illegal pro-
duction of methamphetamine, its dangerous usage, and after-
math are often in the headlines of local/national newspapers, as
well as television broadcasting.

Methamphetamine, also referred to as “meth,” “crystal,”
“crank,” “ice,” or “speed,” is a highly abused drug that can be
smoked, snorted, swallowed, injected, or inhaled. Tt directly
affects the central nervous system as a stimulant. In low doses,
it can increase concentration, blood pressure, respiratory rate,
body temperature, heighten performance, and enhance mood.
In higher doses, it increases nervousness, irritability, and para-
noia that can lead to hyperactive behavior and mood swings .

As we all know, the disease of addiction has no boundaries.
It can affect people of all walks of life, even innocent newborns.
The effects of methamphetamine on babies during pregnancy
and after birth can affect development of a baby’s brain, diges-

tive system, heart, kidneys, and spinal cord. Use during preg-
nancy may result in premature delivery and/or birth deformi-
ties. It can lead to strokes or brain hemorrhages due to the
baby’s rapid rise in blood pressure before birth. Babies whose
mothers used the drug during pregnancy may experience sleep
disturbances, altered behavioral patterns, developmental delays,
learning disabilities, skeletal abnormalities, or possibly sucking
and swallowing difficulties. The babies may also have a low
tolerance for stimulation such as human touch and light and
may display tremors and coordination problems .

The case I am going to reference involves the use of meth-
amphetamine by a nurse that unfortunately affected the life of
her newborn. Nurse L was a registered nurse that was reported
to KBN by her employer. After giving birth to her baby, both
Nurse L and the baby tested positive for methamphetamine.
Upon discharge from the hospital, the infant was taken into
custody by Social Services, and Nurse L was arrested for
Wanton Endangerment. She was terminated from her position
as a nurse and later entered into a diversion agreement with the
court on the charge of Wanton Endangerment, 1st degree, for a
period of five years, with the condition that she not violate the
law within that period, that she agree to drug testing, and have

continued on Page 12
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Looking for a Regixtered Nurze or Nurae Praclitioner
paxition with excellent benefiix?
Consider fhe Narthern Kenbucky Health Department We offer
sbdonday-Friday #12 paid vacation and =MNo on-call

Full Time RN'’s ¢ MED/SURG, TELEMETRY
Day and Night 12 hour shifts available
*ICU/PCU - 12 hour days and nights

Exceptional Benefits Package
Out of State Licensure Accepted

Contact Jennifer Peppiatt, Nurse Recruiter, at
(859) 281-3961. Fax :(859) 2813967 E-mail resume to;
jennifer.peppiatt(@med.va.gov  EOE/Drug Test
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continued

no contact with convicted felons or known
drug users (except the father of the child
and in connection with her employment).

Nurse L failed to respond to investiga-
tive measures by KBN. She even failed to
comply with KBN'’s request for a hearing;
consequently, she was found in default and
ultimately found guilty of KRS 314.091(1)
(b) “has been convicted of any felony, or
a misdemeanor involving drugs, alcohol,
fraud, deceit, falsification of records, a
breach of trust, physical harm or endan-
germent to others...; (d) has negligently or
willfully acted in a manner inconsistent
with the practice of nursing; (e) is unfit of
incompetent to practice nursing by reason
of negligence or other causes, including but
not limited to, being unable to practice nurs-
ing with reasonable skill or safety; (f) abuses
use of controlled substances, prescription
medications, or alcohol; and (j) has violated
any of the provisions of this chapter.” By
the time Nurse L'’s case reached the adminis-
trative hearing level, her license had lapsed.
She was denied reinstatement for a period
of at least one year from the date of entry of
KBN'’s final order and will require a hearing
to consider any future application with spe-
cific terms to be met prior to requesting the
hearing.

The affects of substance abuse by women
not only affects our own lives but also that
of our children, families, and communi-
ties. While some may be predisposed to the
disease of addiction, we can make different
choices. For a copy of the Kentucky Nursing
Laws, you can go online to www.kbn.ky.gov,
or stop by the KBN office and a hard copy
can be purchased for $2.

'Patrick J. Sammon, Ph.D. (2002, January 31).
Club Drugs: An Emerging Epidemic. Presented at
Clinical Applications of the Principles in Treatment
of Alcoholism and Substance Abuse: Third Annual
Conference. Lexington, KY.

22002, October. New Mother Fact Sheet:
Methamphetamine Use During Pregnancy, North
Dakota Department of Health. Retrieved May 5,
2008 from www.kci.org.




KBN SPOTLIGHT

Credentials Branch
by Joyce A. Bonick, JD, RN, Credentials Manager

The energy emitted from this Branch lights the path
to licensure and nurse aide registry status. If you hold a
Kentucky nursing license or are a state registered nurse
aide, you have interacted with staff from the Credentials
Branch. Just as nursing is an esteemed profession with high
standards, the Credentials staff also have high standards in
ensuring that the education and competency requirements
for licensure are met.

The Branch is divided into two sections: Licensing
and Credentialing of Nurses and the Kentucky Nurse Aide
Registry (KNAR). Rather than just telling you what we
do, we thought it might be more meaningful for you if we
provided the details. So here is what the Licensing and
Credentialing Section did last year:

KBN Statistics

e |icensed RN and LPN Nurses 5,357
e |icensed Advanced Practice Nurses (ARNPs) 445
e |icensed Sexual Assault Nurse Examiners (SANE) 209
* Renewed Nurse Licenses 60,819

e | icensed Retired Nurses 38
® |ssued Temporary Permits, Registrations, and Provisional

Licenses 5,091
¢ Name and Address Changes 3,472
* Mailed Applications and Fingerprint Cards 1,183
¢ |ssued Duplicate Cards 423
e \erified Licenses to Employers or Other Entities 1,409
¢ Updated ARNP Registrations 899
¢ Recorded Controlled Substance Agreements for ARNPs 2,962
e Sent Applications to Consumer Protection for Review 1,864

But don't think that processing applications and data
entry is all we do! To provide immediate feedback to appli-
cants and to more efficiently use our time, we designed
the content for a link on our website where applicants can
check the status of their application at their convenience. Of
course, Kentucky Board of Nursing (KBN) branches work as
a team, and we couldn’t have added it to KBN online services
without our Information Technology (IT) staff.

Last year, we stream-lined the online renewal process and
began requesting email addresses that, incidentally, are not
distributed by KBN to other entities. In many instances,
your license will be renewed within 24 hours. If you gave us
a valid email address, you will receive a message from KBN
that your license was renewed. Once again, this was accom-
plished through teamwork with our IT staff.

We conduct periodic reviews for current national cer-
tification of all ARNPs and send notifications via email 30
days before a certification is to expire. We also record all
Collaborative Agreements for Prescriptive Authority for
Controlled Substances and share information regarding
those agreements with the Medical Licensure Board and the
Drug Enforcement Agency.

Credentials staff review and approve Sexual Assault Nurse
Examiner (SANE) education programs. We also have a col-

laborative relationship with the SANE Program Manager
and the Kentucky Association of Sexual Assault Programs
(KASAP).

Almost one percent of Kentucky’s nurses were educated
outside of the United States. To assist nurses from other
countries in navigating the maze of licensure in Kentucky,
Credentials staff worked directly with the Commission of
Graduates of Foreign Nursing Schools (CGFNS) to develop
a “Facts at a Glance” informational sheet that is given to
Kentucky applicants.

Our latest project was developing an online application
for RN and LPN applicants for licensure. This has been
a massive project for our staff because it encompasses all
applicants applying for initial or reinstated licenses. The
online applications will totally change the current manual
process, and we are excited about the convenience it will
offer applicants. Currently in the development stage is an
online ARNP application for initial and reinstatement regis-
tration. Needless to say, our IT staff once again had a very
vital role in these projects.

In addition to all of the processes and procedures for
licensure, the Credentials Branch also manages the Kentucky
Nurse Aide Registry (KNAR) for the Office of the Inspector
General (OIG). One of the responsibilities of the Credentials
staff is to assure that all state registered nurse aides who
hold an active status on the registry meet the competency
requirements set forth by OIG. Some of last year’s activities
of the KNAR staff are provided below.

KNAR Statistics
¢ Mailed Renewal Notifications 21,441
e Updated KNAR with New Test Records 6,432

e Updated Both Kentucky and Out-of-State Abuse Records 647

® Processed Renewals 14,650
e Validated KNAR Status 4,024
¢ Processed Documents for Nurse Aides Moving to or

from Kentucky 3,963

All Credentials staff is involved in responding to emails,
faxes and, of course, numerous telephone calls. If you have
any questions about the licensure process or suggestions,
send us an email. For a list of contacts, go to the KBN web-
site at http://kbn.ky.gov/contact_directory.htm.

CONNECTION 13




What is the KARE for Nurses Program?

The Kentucky Alternative Recovery Effort (KARE)
for Nurses is a program developed and offered by the
Kentucky Board of Nursing (KBN). The purpose of KARE
is to identify and assist nurses whose abilities to provide
nursing care are compromised by dependency on drugs
or alcohol so that they can return to competent and safe
practice. The program recognizes that nurses are individu-
als who have dedicated their lives to helping others and
are now in a need of help. KARE'’s foundation is that sub-
stance abuse is treatable and that the recovery and return
to competent nursing practice is in the best interest of
the nurse and public health. KARE believes that a nurse
should not lose a job or license due to substance abuse and
offers an opportunity for encouragement, treatment and
recovery. The program emphasizes hope and is adminis-
tered with compassion, confidentiality, concern and dignity
for the nurse.
The Disease . ..

Many people believe that nurses are immune from addic-
tion by essence of their intelligence and education. In real-
ity, exposure, easy availability, and familiarity with medica-
tions often lead predisposed health professionals to develop
chemical dependency. Substance abuse is one of the major
factors threatening safe nursing practice. Chemical depen-
dency is a chronic, progressive illness characterized by the
use of chemicals in spite of adverse consequences. This
compulsive-use cycle may have periods where use is con-
trolled, but it is normally followed by at least one episode
of out-of-control use causing adverse consequences in one’s
life. Not recognizing or dealing with chemical dependency
will exacerbate the problem. Often we are too engrossed
in our own problems to be objective, and our individual
efforts result in more stress that increases the severity of
the situation. Left untreated, chemical dependency will not
only risk your life, but the life and safety of patients.
There is a place to turn for help . . .

Nurses often buy into the myth that they should be able
to handle their chemical dependency because they are
health care providers. What may seem a tremendous bur-
den to one person can become a lighter load when shared
with someone else. The first step is to admit there is a
problem. It isn’t easy to admit to another person that we
are having trouble handling our problems alone. It is a
subject that we avoid discussing or confronting. Yet once
we reach that first step, we can begin the process of regain-
ing our life.

Services . ..

KARE develops individualized Program Agreements
based upon the unique circumstances of the nurse.
Monitoring can be facilitated in many ways, some of which
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by Paula S. Schenk, MPh, RN, KARE Program Manager

are listed here:

¢ Assisting with identification, assessment and referral to
approved treatment providers.

¢ Monitoring participants compliance during recovery and
continued nursing practice.

¢ Providing education to nurses, employers and other
groups about KARE.

¢ Providing encouragement and support to help ensure the
participants are able to practice nursing in accordance
with acceptable and prevailing standards of safe nursing
care.

Confidentiality . . .

Requests for information and/or assistance are strictly
confidential. All records of program participants are con-
fidential. Participation in KARE is voluntary and will
remain anonymous as long as the participant is compliant
with the terms of the program agreement.

Eligibility . . .

A nurse may access KARE by self-referral, board refer-
ral, referral from another person or agency, such as an
employer, coworker or family member. Admission to
KARE is available to individuals who, at the time of appli-
cation, meet the requirements listed below:

e RN or LPN, licensed in Kentucky or an applicant for a
credential issued by KBN;

¢ Request participation in the program regardless of
whether referred by the board, self, or another person;

¢ Admit in writing to being a chemically dependent indi-
vidual;

¢ Have not been terminated from a similar program in this
or any other state for noncompliance;

¢ Have attended an approved treatment provider;

¢ Obtain a chemical dependency assessment, which
includes a complete physical and psychosocial evalua-
tion performed by a licensed or certified medical or psy-
chological specialist in the field of drug, alcohol, or other
chemical dependency;

e Agree to the terms set forth in the agreement; and

e Agree not to be employed in any capacity in a patient
care setting or one that requires licensure until approved
to do so by the program staff.

Questions?

KARE compliance forms are located at http://kbn.ky.gov/
kare.htm. To obtain further information or to make a con-
fidential referral, contact Paula Schenk, KARE Director,
or Jill Cambron, KARE Coordinator, at 800-305-2042, Ext.
236 or 289, or by email at PaulaS.Schenk@ky.gov or JillM.
Cambron@ky.gov.




FULL TIME

RN - WOMEN'S SERVICE - 7P-7A
(Labor/Delivery exp required)

RN - Med/Surg - 7P-7A

-ICU (2) - 7P-7A

RN — EMERGENCY SERVICES - 7P-7A

(ER exp preferred)
RN - PACU: Days / ACLS, PALS, Flexible hours, On-Call required. ¢ PRN

Contact Sandy Hickey, Human Resources Dir. ® Sandy.Hickey@Ipnt.net

FAX: (502) 868-5607 ¢ Job Hotline: (502) 868-1258
A Best Place to Work in Kentucky Award Winner 4 in a row.... ‘05’06 «'07 <'08

‘
GEORGETOWN

COMMUNITY HOSPITAL
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JOINT COMMIERION ACCREIITED,
MeMBER OF AHA AND KHA

CERNER INFORMATION

/</\/f/0‘//L 6 / IMMEDIATE OPENINQS

ResCare HomeCare seeking
V /\/ * PRN, part-time or full-time
o LC urse, RN to do Home Health Visits. Oasis
and Medicare experience a plus.
* Experience preferred.
* RN/LPN w/Ventilator Experience
Benefits available for
full / part-time employees.
Call 423-4336 x4934
Fax: (502) 423-1371
Email: kgolightly@rescare.com
IMMEDIATE OPENINGS
One on One patient care.
FT/PT positions Day, Night and
Weekend shifts
Adult/Pediatric ventilator exp.
Call 423-4336 x4934
Fax to 423-1371
Email: kgolightly@rescare.com
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HIGHLIGHTS OF

Clinical Internship

Directed that 201 KAR 20:070, Licensure by Examination, be
amended to allow concurrent completion of NCLEX and clinical
internship requirements.

Education Committee
Brown Mackie College, Louisville—Practical Nursing Program:
® Accepted the proposal for the initiation of a practical nursing
program at Brown Mackie College, Louisville.

¢ Directed the requirements identified in this analysis be resub-
mitted for consideration to the Education Committee.

¢ Directed the committee withhold action on the proposal
until such time that all materials are received, reviewed, and
accepted by the committee.

Gateway Community & Technical College, Edgewood—
Associate Degree Nursing Program:

* Accepted the remaining materials from the program as evi-
dence of the completion of all requirements as noted in the
site visit report.

¢ Directed that the submitted materials from the program pro-
vide evidence of the satisfactory completion of all require-
ments.

¢ Directed the Education Consultant establish a visit date to
review compliance with these requirements along with discus-
sion of the plan for improvement of graduate NCLEX pass
rates.

Henderson Community College, Henderson—Practical Nursing
Program:

¢ Accepted the January 31, 2008, Survey Visit Report for the
adherence to regulations pursuant to the first graduating class
of the program, and approved the requirements to be met as
stated in the report.

¢ Directed that the program submit a response by May 25,
2008, to include a timeline for the correction of each “require-
ment to be met” identified in this report.

¢ Directed that the program submit evidence that all require-
ments are met within six months with a final report as to the
final resolution of each identified requirement submitted no
later than October 25, 2008.

¢ Directed that should the program’s response to this site visit
not provide satisfactory response to all requirements, the
program administrator and the college president shall appear
before the Board to provide justification as to non-adherence
to requirements. At that time, the Board may consider appli-
cation of the provisions of 201 KAR 20:280, Section 2(2)(d)3,
which may include limiting or denying future admissions for a
specified period of time to assist the program to meet stan-
dards.

e Approved that the status of the program be changed from
Initial to Full.
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Jefferson Community & Technical College, Practical Nursing
Program (Carrollton Campus):
® Accepted the February 13, 2008, report submitted from the
program as evidence of the satisfactory completion of all
requirements as requested in Board correspondence dated
October 26, 2007.

® As the program has developed a unique format for the deliv-
ery of the nursing curriculum, it is directed that the program
report back to the committee for the September 2008 meet-
ing to review assessment data. Report shall be submitted no
later than August 21, 2008.

Maysville Community & Technical College, Mt. Sterling—
Proposed Practical Nursing Program:

¢ Agreed that the location for the proposed practical nurs-

ing program extension of Maysville Community & Technical

College, Mt. Sterling, presently does not meet all require-

ments set forth in 201 KAR 20:350, Educational facilities

and resources for prelicensure registered nurse and practical

nurse programs.

¢ Directed that the program may begin construction on the facil-
ity but may not start classes until the Education Consultant
has returned for a site visit to ensure that all requirements
have been met.

¢ Approved that at the time of the site visit, the following shall
be available for review by the consultant:

— Physical plant to include: computer lab area, clinical lab,
classroom, and printed resources.

— The nursing references for the students that will be avail-
able on-site for students; the references shall be present
at the time of the site visit along with a policy for how the
program plans to maintain the currency of the resources.

— A plan to ensure that the students are oriented to the on-
line library resources available to them.

Practice Committee
Approved revisions to the following advisory opinion statements:
¢ AOS #11, Role of Nurses in the Insertion and Removal of
Nasogastric Tube and in the Reinsertion of a Gastrostomy
Tube.
¢ AOS #18, Employment of Nursing Students as Nursing
Personnel Using Either an Academic or a “Nurse Extern”
Service Model.
¢ AOS #3, Role of Nurses in Intravenous Therapy Practice.
Approved a letter of response to an opinion request on the scope

of RN practice in the administration of medication for femoral
blocks.

Disciplinary Actions
Approved 17 Proposed Decisions as written.
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New Advisory Opinion Statements Approved

by Sharon E. Mercer, MSN, RN, CNAA, BC, Nursing Practice Consultant

KBN approved the revision to three advisory opinion
statements during the April 24-25, 2008, Board meeting,
as follows: AOS #11, Role of Nurses in the Insertion and
Removal of Nasogastric Tube and in the Reinsertion of
a Gastrostomy Tube; AOS #18, Employment of Nursing
Students as Nursing Personnel Using Either an Academic
or a “Nurse Extern” Service Model; and AOS #3 Role of
Nurses in Intravenous Therapy Practice. KBN also reaf-
firmed a previously issued opinion statement on the scope
of registered nursing practice in assisting with regional

blocks.

e AOS #11: Role of Nurses in the Insertion and Removal of
Nasogastric Tube and in the Reinsertion of a Gastrostomy
Tube

The following paragraph was inserted:

MAGNET NASAL TUBE RETAINING DEVICE: The place-
ment and removal of a nasal tube retaining device/
system used to prevent nasal tube pullouts are within
the scope of registered nursing practice. The registered
nurse would place the device after a physician/ARNP
has completed an individual assessment of the patient
and issued medical authorization for its placement.
Following placement, the patient should be reassessed
by a physician/ARNP to assure its correct placement
and that no complications have occurred. The regis-
tered nurse who places and/or removes a nasal tube
retaining device must possess the requisite educational
preparation and current clinical competence to perform
the procedure in a safe, competent manner.

e AOS #18: Employment of Nursing Students as Nursing
Personnel Using Either an Academic or a “Nurse Extern”

Service Model

The following paragraph was inserted:

MODEL TWO - A “NURSE EXTERN” OR SERVICE
MODEL: If qualified, the nurse extern may perform acts
that are routinely a part of any nursing assistant’s job
description. Nurse externs may also perform additional
acts that have been taught in their nursing education
program provided that they are individually education-
ally prepared and clinically competent to perform the
acts. The employer should have the employee/student
provide an official copy (sent by the school directly

to the employer) of the student’s skills performance
evaluation documenting the skills that the student has
successfully completed in his/her program of nurs-

ing. A letter may be sent to the employer from the
nursing education program as long as the individual
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student is verified as
having successfully
demonstrated their
competency in per-
forming the acts. The
employer should verify
that the student is cur-
rently enrolled in the
program of nursing.

It is incumbent upon

the employer to independently verify and document the
competencies of the student to successfully perform
the acts that are included in a nurse extern position
description. The position description may include the
performance of specific acts to directly assist the super-
vising nurse, but may not include the placement of

1V infusion devices, and may include withdrawal of
blood specimens via phlebotomy, as long as solutions
are not injected in a patient during the process; the
administration of medications3; receipt of verbal orders;
or require the individuals to independently assume the
role, function or responsibility of licensed personnel.
Nurse externs may not substitute for licensed nursing
staff.

e AOS #3: Role of Nurses in Intravenous Therapy Practice
The following change was made in order for AOS #3 to
reflect 201 KAR 20:490. Licensed practical nurse intra-
venous therapy scope of practice.

RN ROLE: It is the opinion of the Board that the pro-
cedures listed below are within the scope of registered
nursing practice and not within the scope of licensed
practical nursing practice. The RN performs procedures
previously described within the LPN role and performs
additional intravenous procedures that include, but are
not limited to, the following:

1. Initiation of blood/blood components, plasma vol-
ume expanders, tissue plasminogen activators, anti-

neoplastic agents, and investigational drugs...

SCOPE OF REGISTERED NURSING PRACTICE IN
ASSISTING WITH REGIONAL BLOCKS

KBN reaffirmed a previous advisory opinion that it is
within the scope of registered nursing practice to assist
an anesthesiologist/physician or the advanced registered
nurse practitioner (ARNP) designated nurse anesthetist in
the performance of a regional nerve block.




KENTUCKY NURSE DAY Nomination Profile

Sandra L. Johanson was the Kentucky Board of Nursing’s honoree at the 27th annual Kentucky
Nurse Excellence banquet held May 9 in Louisville, Kentucky. The awards are sponsored by
healthcare facilities and nursing organizations across the state. This year, over 200 nurses from
Kentucky were recognized. Each nominee received a framed certificate and a pin that carries
the Nightingale lamp, which is the logo for the Nurse Excellence committee.

We are pleased to share Ms. Johanson’s nomination profile with our KBN Connection readers.

Short Narrative Description Exemplifying Excellence in Nursing:

In recognition of her outstanding leadership in promoting regulatory excellence, the Kentucky
Board of Nursing is pleased to nominate Sandra L. Johanson, RN, for the Kentucky Nurse Excellence Award.
Ms. Johanson, manager of the Consumer Protection Branch, has consistently addressed change and innovative
practices in a manner that promotes successful implementation and that brings credit to the Kentucky Board of
Nursing and its staff. A certified nurse investigator, she has oversight for staff that investigates complaints, par-
ticipates in the discipline process, and manages nurse compliance in the KARE (Kentucky Alternative Recovery
Effort) Program. She fosters a most positive espirit de corps within the Branch, and staff considers her to be an
exemplary supervisor.

Ms. Johanson has been instrumental in KBN’s implementation of TERCAP™ (Taxonomy of Error Root Cause
Analysis for Practice Breakdown) — a cutting edge survey tool that allows nurse investigators and healthcare
facilities greater consistency in reviewing practice breakdown complaints. TERCAP™ allows identification of
system, knowledge, or intentional error that result in practice breakdown. Implementation of this tool by the
Investigations and Discipline staff has greatly enhanced KBN’s progress toward a Just Culture. Additionally, Ms.
Johanson was a resource to KBN members as they wrote and later approved KBN’s first Philosophy of Discipline
— which now guides disciplinary decision making. Ms. Johanson is also a valued member of the National Coun-
cil of State Boards of Nursing NurSys Committee that recommends and evaluates the policies and procedures by
which all state boards of nursing enter licensure and discipline data for nurses in the United States.

CAPTASA Conference
e January 23 and 24, 2009

The 9th Annual Clinical Applications of the Principles of Treatment of
Alcoholism and Substance Abuse (CAPTASA) will be held January 23 and
24, 2009 at the Embassy Suites, Lexington, Kentucky. The mission of the
CAPTASA Conference is to educate and inform professionals and con-
cerned persons about addictions, alcoholism, dependencies, and available
treatment options. Topics to be presented at the 2009 conference include,
but are not limited to, PTSD/addiction treatment; alternatives in pain
management; gambling addiction; treatment and healing in the recovering
family; eating disorders and the elderly; and substance abuse.

For registration information, please go to www.captasa.org or con-
tact Sandy Patrick at the Kentucky Physicians Health Foundation at
502-425-7761 or sandy@captasa.org. As enrollment is limited, interested
parties should register early.
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2008 Renewal Information

WHO: All nurses who hold a current Kentucky RN or LPN license,
ARNP registration, and/or SANE credential.

WHAT: Must renew the license, registration, and/or credential.
WHEN: July 1 through midnight October 31, 2008 (EST).
WHERE: http://kbn.ky.gov/renewal

WHY: Kentucky Nursing Laws mandate renewal.

HOW: Access and complete the online renewal application by using
the last four digits of your social security number, license number, and
date of birth. Payment may be made by credit card (MasterCard or
Visa only), a deduction directly from your checking (personal or busi-
ness) or savings account, or prepaid credit cards. Note: The license
number that you enter will be the license that is renewed.

COST: The renewal fee for RNs and LPNs is $50; SANE credential
fee is $35; and ARNP registration fee is $40 for each designation.

NOTIFICATION METHOD: Notification of renewal will be via email
and the KBN Connection. Renewal postcard reminders will NOT be
mailed.

EMAIL/ADDRESS CHANGES: If you have not given KBN a valid
email address, you may do so at http://kbn.ky.gov/license/addchg.
htm with the assurance that KBN does not distribute email addresses
to third parties. If you moved and have not updated your address
with KBN, you may do so from the website (listed above) or at the
time you complete the online renewal application. When you change
your address, you will be asked to indicate your primary state of resi-
dence.

CONTINUING COMPETENCY ATTESTATION: When you click on
the “submit” button at the end of the online renewal process, you are
attesting that you have or will have met the continuing competency
requirement by October 31. Do NOT submit evidence of continuing
competency earnings unless requested to do so.

DOCUMENTATION: Documentation required before a license will be

renewed includes the following:

1. Court records and letters of explanation—if you answer “yes” to the
criminal activity question.

2. Board certified orders and letters of explanation—if you answer
“yes” to the disciplinary history question.

3. Documentation from your ARNP national certification organi-
zation—if you answer “yes” that your national certification was
revoked or issued on a provisional or conditional status.

4. Other documentation requested by KBN staff.

Access to the online renewal system will be DISABLED when the

renewal period ends at midnight (EST) October 31, 2008. If you failed

to renew before the renewal period ends, and/or you did not submit
any required documentation by that date, your license will lapse, and

you will have to reinstate your license. You may not practice as a

nurse in Kentucky if your license has lapsed.

Nurse Licensure Compact and
Kentucky License Renewal

When you renew, you must declare your state of primary residence.
If your primary residence is another compact state, you will not be
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able to renew your Kentucky RN or LPN license.

KBN is notified of all nurses who hold an RN or LPN license in more
than one compact state. A Declaration of Primary Residence form
and evidence of primary residence, such as a valid driver’s license,
voting registration card, or a federal income tax return would be
required to validate which state is the primary state of residence.

The only exception to the requirement for one license issued by the
state of primary residence is for the nurse who practices ONLY in a
military/federal facility. If you declare a compact state as your state of
primary residence AND declare that you practice ONLY in a military/
federal facility, you may be issued a Kentucky single state license
(Valid Only in Kentucky).

DECLARATION OF PRIMARY RESIDENCE: To assure that your
selection of a state of primary residence is accurately reflected in the
KBN database, see the technical tip listed below.

FIGURE 1

Select the state of primary residence from
the drop-down selection by clicking on and
highlighting the correct state (Figure 1).

The state chosen will have a blue back-
ground. (Figure 1)

FIGURE 2

After releasing the mouse button, the state
you selected will appear by itself in the box
and will continue to have a blue back-
ground.

FIGURE 3

ARNP and SANE Renewal

If you are renewing your ARNP (advanced registered nurse practitio-
ner) registration in only one designation and also your Kentucky RN
license, you MUST use the BRN-ARNP link on the renewal website.
From this link, you will renew your RN license and your ARNP reg-
istration simultaneously, for the combined fee of $90 (RN—$50 and
ARNP—S$40).

If you are registered as an ARNP in more than one designation, you
must indicate on the online renewal application each designation that
you are renewing. The fee for renewing each ARNP designation is
$40 per designation, plus the $50 RN renewal fee. You must main-
tain national certification in each designation.

Current national certification from a KBN recognized national certifica-
tion organization in addition to current ARNP registration is required to
practice as an ARNP in Kentucky. If your national certification lapses
for any period of time while your ARNP registration is current, you
may not practice as an ARNP during the period of lapsed certification.




Before you will be able to renew your SANE (Sexual Assault Nurse
Examiner) certification, you must renew your RN license from the
RN—LPN renewal link. When you have completed that process,
proceed to the SANE link to renew your SANE certification. If you
are a SANE and an ARNP, renew your RN—ARNP first (see above
information), and then renew your SANE credential from the SANE
link.

If your primary residence is a compact state, you must use the

ARNP Renewal Only (with RN license in another compact state) link.

You must provide the name of the state and the expiration date of
the multi-state RN license you hold before you will be able to renew
your Kentucky ARNP registration or SANE credential. You must
continue to keep your multi-state RN license active in the state of
your primary residence during the period of time that you practice
as an ARNP or SANE in Kentucky. [If your compact RN license
lapses, you may not practice as an ARNP or SANE in Kentucky,
even though your Kentucky ARNP registration or SANE credential is
current.

When you click on the “submit” button at the end of the online
renewal process, you are attesting that you have or will have met
the continuing competency requirements for the ARNP or SANE by
October 31 (see the CE Corner on page ___ for additional informa-
tion regarding the pharmacology and SANE CE requirements). Do
NOT submit evidence of continuing competency earnings unless
requested to do so. For questions about the pharmacology or
SANE requirement, you may email maryd.stewart@ky.gov.

Military Nurses Deployed Overseas

If you are a military nurse and will be deployed overseas during the
renewal period, you have two options:

QEPOWER o

Get to the

POINT

Take your nursing skills to the
point of care by becoming a
Clinical Nurse Leader

Xavier University is part of a national
Clinical Nurse Leader initiative designed
to prepare registered nurses to assume
roles as advanced generalists who deliver
proactive, integrative and comprehensive
nursing skills at the point of care.

To learn more on how you can
take your career to the next level,

visit www.xavier.edu/MSN or call

KVIER

513-745-3814.

UNIVERSITY EOE

1. Submit a copy to KBN of the official overseas deployment orders
showing a return date. Your license will be renewed to reflect an
expiration date through the renewal period that corresponds with
your deployment orders.

2. Do nothing until you are reassigned to the USA. You will have
90 days after your return to request the renewal of your license.
You must submit a copy of the orders you receive for your reas-
signment to the United States.

You are not required to submit a renewal fee, and you are exempt
from meeting the continuing competency requirement.

Paper Renewal Applications

Paper renewal applications will be available for an additional fee of
$40. This fee does NOT include the renewal fees listed previously.
To request a paper renewal application, you must submit a written
request for a renewal application and a check or money order in the
amount of $40. A paper application will be mailed to you. When
you return the paper renewal application to KBN, you must include
the appropriate renewal fee. Paper applications will be mailed after
September 10, 2008. It may take up to four weeks to process the
paper applications for renewal.

Retired Licensure Status

All RNs and LPNs may apply online at http://kbn.ky.gov for a retired
licensure status at any time. There is a one-time processing fee of
$25. The retired licensure status does not have to be renewed and,
therefore, does not expire. To return to an active licensure status,
you would have to reinstate your license. If you have any questions,
email dianac.simcoe@ky.gov.

continued on page 28
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CONTINUING COMPETENCY REQUIREMENTS

by Mary Stewart, Continuing Competency Program Coordinator

Earning Periods for All Nurses

Nurses are required to renew their license on a yearly basis. The
CE/competency earning period is the same as the licensure period, i.e.,

ATTENTION ARNPS!
Update in Approved CE Providers:

November 1 through October 31. Fffective March 14, 2008, 201 KAR 20:220 was amended
KBN audits a randomly selected pool of nurses each year. If audited, ' toreflect that pharmacology CE hours earned from a provider
failure to provide documentation of having earned the required CE/ that is recognized by an organization from the list in Table 1

will be acceptable to meet the ARNP pharmacology require-
ment of 201 KAR 20:215. (ARNPs are required to earn five
contact hours of approved CE in pharmacology each licensure

competency will subject the licensee to disciplinary action in accordance
with the Kentucky Nursing Laws.

CE Information Concerning Annual Renewal period).

According to KBN Administrative Regulation 201 KAR 20:215, valida- Simply put, if the CE is accepted by your certifying body (see
tion of CE/competency must include one of the following: Table 1) for purposes of recertification, then it will be accept-
1. Proof of earning 14 approved contact hours; OR able to KBN. It is the responsibility of the ARNP to contact
2. A national certification or recertification related to the nurse’s practice | the individual certifying body for a complete and up-to-date

role (in effect during the whole period or initially earned during the list of recognized providers for their organization. If ques-

period); OR tions, contact KBN at 502-429-3300, ext. 237.

3. Completion of a nursing research project as principal investigator,
coinvestigator, or project director. Must be qualitative or quantitative
in nature, utilize research methodology, and include a summary of the findings; OR
4. Publication of a nursing related article; OR
5. A professional nursing education presentation that is developed by the presenter, presented to nurses or other health
professionals, and evidenced by a program brochure, course syllabi, or a letter from the offering provider identifying
the licensee’s participation as the presenter of the offering; OR
6. Participation as a preceptor for at least one nursing student or new employee undergoing orientation (must be for at
least 120 hours, have a one-to-one relationship with student or employee, may precept more than one student during
the 120 hours, and preceptorship shall be evidenced by written documentation from the educational institution or pre-
ceptor’s supervisor); OR
Table 1 7. Proof of earning seven approved contact hours, PLUS a nursing employment
National Nursing Organizations Recog- | evaluation that is satisfactory for continued employment (must be signed by
nized by KBN for Continuing Education ' supervisor with the name, address, and phone number of the employer included),

e American Academy of Nurse Practitioners and cover at least six months of the earning period.
(AANP) 8. Certain college credit courses may be used to meet CE requirements. Nursing

o American Association of Critical Care Nurses courses, designated by a nursing course number, and courses in physical and
(AACN) social sciences, such as Psychology, Biology, and Sociology, will count toward

o American Association of Nurse Anesthetists CE hours. One semester credit hour equals 15 contact hours; one quarter credit
(AANA) hour equals 12 contact hours. If a course does not meet this criterion, refer to

o American College of Nurse-Midwives (ACNM) the Individual Review of CE Offerings section.

e American Nurses Credentialing Center (ANCC)
of the American Nurses Association (ANA)

e Association of Women’s Health, Qbstetric &
Neonatal Nurses (AWHONN)

 National Association of Nursing Practitioners in

Note: Prelicensure general education courses, either electives or designated to
meet degree requirements, are NOT acceptable, nor are CPR/BLS, in-service edu-
cation, nor nurse aide training. ACLS or PALS courses ARE acceptable for CE
hours if given by an approved provider (see Table 1).

Women’s Health (NPWH) Individual Review of CE Offerings Presented by
* National Association of Pediatric Nurse Organizations NOT Recognized by KBN: Contact the KBN office
Practitioners (NAPNAP)

or go to the KBN website to obtain an Individual Review Application form. After

completing the form, return it to the KBN office with requested materials and

the $10 application fee. Individual Review Applications must be submitted
Nurses (NFLPN) by November 30 of the licensure year. KBN will notify the individual of the

« National League for Nursing (NLN) review outcome (i.e., approval or rejection) within about six weeks of receipt of

e State Boards of Nursing the submitted materials. A notification of CE/competency approval should be

retained for a minimum of five years. Individual review is not required if an

offering is approved for CE by an organization recognized by KBN (see Table 1

for a list of these organizations). continued on page 30

¢ National Association of Practical Nurses
Education & Service (NAPNES)
¢ National Federation of Licensed Practical

HIV/AIDS CE approved through the Cabinet for
Health and Family Services (CHFS) is also accepted.

Additional information about CE/ competency can be found on the KBN website at http://kbn.ky.gov/ce.htm.
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NURSE LICENSE DEFENSE

Put our experience to work for you

WEPROVIDECOMPREHENSIVELEGALREPRESENTATIONFORNURSESWITHISSUESBEFORETHE
KENTUCKY BOARD OF NURSING;
YOU BENEFIT FROM OUR COMBINED INSIGHT AS FORMER MEDICAL
BOARD LITIGATION LAWYER AND SEASONED DEFENSE ATTORNEY.

i B

L. Chad Elder Brian R. Good

celder@vhrlaw.com bgood@vhrlaw.com

BOARD INVESTIGATIONS
DISCIPLINARY HEARI

VaLEnTT HANLEY (g Rosimsom

ONE RIVERFRONT PLAZA, SUITE 1950
401 WEST MAIN STREET
LOUISVILLE, KY 40202

TEL (502) 568-2100  FAX (502) 568-2101
www.vhrlaw.com




* License has not been returned to KBN

DISCIPLINARYActions

Since the publication of the spring edition of the KBN Connection, the Board has taken the following actions related to disciplinary matters as autho-
rized by the Kentucky Nursing Laws. A report that contains a more extensive list of disciplinary actions is available on the KBN website at http://kbn.
ky.gov/conprotect/investdiscp/disciplinary.htm. If you need additional information, contact KBN’s Consumer Protection Branch at 502-429-3300.

CEASE AND DESIST NOTICE ISSUED

Wilson, William Joseph Louisville, KY Eff. 05/27/08
TEMPORARY WORK PERMIT VOIDED

Nichols, Mary Harig TWP #45301 Greendale, IN Eff. 04/21/08

Slone, John TWP #45272 Kite, KY Eff. 04/21/08
IMMEDIATE TEMPORARY SUSPENSION OF PRIVILEGE TO PRACTICE
* McBrearty, Tracy A. Rehn TN RN #113728 Clarksville, TN Eff. 04/01/08

KY RN #1109331 (Invalidated)
KY ARNP #4870-M

IMMEDIATE TEMPORARY SUSPENSION OF LICENSE/CREDENTIAL

* Barber, Lincoln Lee LPN #2041244 Somerset, KY Eff. 05/16/08
* Cornett, Andrea Leigh Ison RN #1091409 Whitesburg, KY Eff. 04/16/08
* Cuzzart, Sean B. LPN #2032033 Louisville, KY Eff. 06/03/08
Delong, Lorilyn Kim English RN #1084977 New Albany, IN Eff. 05/14/08
* Francis, Sarah Gale Couch LPN #2031972 Sassafras, KY Eff. 05/13/08
* Mundy, Sherri L. McGillem RN #1110147 Independence, KY Eff. 05/14/08
Neblett, Mary Jane Williams LPN #2023506 Metropolis, IL Eff. 05/01/08
* Qakley, Iva Rebecca RN #1108637 Island, KY Eff. 04/01/08
* Shannon, Barbara Ann Hope RN #1081325 Mt. Washington, KY Eff. 05/01/08
* Slone, Melissa S. Griffith LPN #2032743 Corbin, KY Eff. 06/03/08
* Thompson, Amy Lynn Mason RN #1113770 Pineville, KY Eff. 05/16/08
LPN #2039737
* Turner, Cecelia Deloris Jones LPN #2036209 North Vernon, IN Eff. 06/03/08

LICENSE IMMEDIATELY SUSPENDED OR DENIED REINSTATEMENT FOR FAILURE TO COMPLY WITH BOARD ORDER;

STAYED SUSPENSION IMPLEMENTED OR TERMINATION FROM THE KARE PROGRAM

“ Bray, Patricia Sue Wilson LPN #2028330 Wilmore, KY Eff. 04/24/08
* Brown, Nanci Yvonne LPN #2035810 Warsaw, KY Eff. 05/01/08
* Collins, Dara Lynn Emhoff RN #1082539 LaGrange, KY Eff. 05/08/08
Graves, Christy Smith Bagby LPN #2030638 Burkesville, KY Eff. 04/03/08
* Jones, Hannah Elizabeth Sykes RN #1094253 Mt. Sterling, KY Eff. 04/17/08
Newnum, Karen Kay Barber RN #1086551 Louisville, KY Eff. 04/24/08
* Shrout, Lou Ann Moore RN #1074649 Richmond, KY Eff. 06/03/08
* Sproat, Jennifer Lee Nettleton RN #1089803 Evansville, IN Eff. 05/08/08
* Vaughn, Sharon Kay Crisler LPN #2034921 Radcliff, KY Eff. 04/24/08
LICENSE/CREDENTIAL SUSPENDED
Maynard, Natalie Renee DT Credential #8000298 Forest Hills, KY Eff. 04/25/08
McClure, Monica S. Chapman RN #1069735 Beaver Dam, KY Eff. 04/25/08
Witt, Teresa Kim Chapman RN #1084423 Proctorville, KY Eff. 04/25/08
LICENSE/CREDENTIAL CONTINUED ON SUSPENSION
Deroy, Janey Ann Lawson LPN #2038767 Bonnyman, KY Eff. 04/25/08
Goltzer, Susan Annette Eagle LPN #2034784 Shepherdsville, KY Eff. 04/25/08
Hill, Toni Darlene RN #1083254 Hazard, KY Eff. 04/25/08
Kidd, Brandy Michelle Bowling RN #1094261 Manchester, KY Eff. 04/25/08
Stiles, Susan Lynn RN #1079116 Bowling Green, KY Eff. 05/28/08
LICENSE/CREDENTIAL DENIED REINSTATEMENT
Bibelhauser, Charles Stanford LPN #2030347 Louisville, KY Eff. 04/25/08
Davis, Jan M. LPN #2028135 Sterling Heights, KY Eff. 04/25/08
Laughary, Elizabeth Ann Huggins RN #1086046 Utica, KY Eff. 04/25/08
Mitchell, Phyllis Ann Johnson LPN #2033515 Hi Hat, KY Eff. 04/25/08
Newby, Phyllis A. Johnson LPN #2022565 Russell Springs, KY Eff. 04/25/08
Townes, Angela Dawn Overstreet LPN #2032976 Horse Cave, KY Eff. 04/25/08
LICENSE/CREDENTIAL DENIED REINSTATEMENT/TO BE REINSTATED - LIMITED/PROBATED
Block, Shannon L. Peterson RN #1073549 Park Hills, KY Eff. 04/04/08
LICENSE/CREDENTIAL VOLUNTARILY SURRENDERED
Fletcher, Rebecca Floyd RN #1045966 Paducah, KY Eff. 05/28/08
Offutt, Cynthia D. Whitsett RN #1057815 Russellville, KY Eff. 05/19/08
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LICENSE/CREDENTIAL VOLUNTARILY SURRENDERED continued

Thomas, Amanda C. Prescott LPN #2026081 Hopkinsville, KY Eff. 05/19/08
LICENSE/CREDENTIAL TO BE REINSTATED - LIMITED/PROBATED

Dennison, Amy Carol Foushee RN #1083649 Louisville, KY Eff. 04/25/08

Knowland, Jacqueline Lorriane LPN #2024254 Fairdale, KY Eff. 05/19/08

Taylor, Deborah Joy LPN #2027030 Stanford, KY Eff. 04/25/08
LICENSE/CREDENTIAL TO BE REINSTATED - ADMIT TO KARE PROGRAM

Ashley, Teresa Rose King RN #1054580 Shelbyville, KY Eff. 04/25/08
ADMIT TO EXAM - LIMITED/PROBATED

Cole, Jordan Lee Whitney LPN Applicant/Exam Glasgow, KY Eff. 03/26/08
LICENSE LIMITED/PROBATED

Brayboy, Ruthanna L. Hill RN #1065523 Lexington, KY Eff. 05/19/08

Miller, Shanna Jane Henson RN #1076601 Benton, KY Eff. 05/19/08

LICENSE/CREDENTIAL REPRIMANDED

Ferrell, Michelle S. LPN #2036345 Sturgis, KY Eff. 03/26/08
Manley, Misty Joann RN #1099791 Shelbyville, KY Eff. 05/19/08
Mesker, Sandra Jean RN #1068235 Louisville, KY Eff. 04/23/08
Pierce, Bonnie L. Leslie LPN #2017808 Louisville, KY Eff. 05/28/08
Russell, Tabitha Lynn Coleman LPN #2034937 Dayton, KY Eff. 03/26/08
Stewart, Melissia J. Johnson RN #1091397 Greenup, KY Eff. 03/26/08

CONSENT DECREES ENTERED FISCAL YEAR TO DATE

Imposition of civil penalty for practice without a current active license, temporary work permit, or ARNP registration .............. 16
Imposition of civil penalty for failure to meet mandatory continuing education reqUIremMent............ccecverueeeereeieneesieseeneeseeneeenes 90
Imposition of civil penalty for a POSIIVE AIUE SCTEEIL........cccuiiuieitieiiertieieetiete et ettt et ete st etesaeesaeeaeesseenaesseenseaseenseensenseanseeseensesneenseenes 29
LICENSES REMOVED FROM PROBATION FISCAL YEAR TO DATE ..............ccoooiiiiiiiiieieteeeteeeeteeeeeste et eeesnesesaesseenesnees 17
KENTUCKY ALTERNATIVE RECOVERY EFFORT (KARE) PROGRAM GRADUATES FISCAL YEAR TO DATE .................... 29
Nurses Needed Careers in Nursing
- The need for Registered Nurses is increasing at - Emergency Nurse - Nurse Educator
the rate of 23% per year.* - Military Nurse - Nurse Administrator
- There is an expected shortage of - Transplant Nurse - Charge Nurse
1 MILLION RNs by the year 2020. ** - Plastic Surgery Nurse - Nurse Advocacy
* Bureau of Labor and Statistics - Nursing CEO Many More
“ DiscoverNursing.com LV E DS

Midw
1 a C Olle e PSYCHIATRIC MENTAL
HEALTH NURSE
Nurs ln PRACTITIONER PROGRAM
Most Courses
Celebrating 40 years of our highly respected Nursing ngmml Web Enhanced with
Majority Online
ONLY at Midmy COHege... / \ Other Master of Science in Nursing
Programs offered one night per
week include:
* Rural Health Family Nurse Practitioner

o Traditional ADN program

o) Acce?emted ADN evening program designed for e Advanced Practice Rural Public
working adults Health Nursing
O Accelerated RN-BSN program designed for Wlt'h.a ChO}CG of concsentratlon lljl
working adults Administration or Nursing Education
\ / Call Marlene McFarland at
_ 859-622-1838 or Email Lillian.
Approved by the Kentucky Board of Nursing. McFarland@eku.edu or Visit EKU

National League for Nursing and the Website at www.eku.edu
Southern Association of Colleges and Schools.

CONNECTION 25




NOTICE OF PUBLIC FORUM
IN REFERENCE TO PROPOSED CHANGES TO
ADMINISTRATIVE REGULATIONS PERTINENT TO
NURSING EDUCATION

Date: Thursday, September 4, 2008
Location: Kentucky Board of Nursing Office
Time: 1:30 p.m.

Regulations to be discussed before the Education Committee:
¢ 201 KAR 20:260. Organization and administration standards for prelicensure
programs of nursing.
* 201 KAR 20:270. Programs of nursing surveys.
¢ 201 KAR 20:290. Standards for prelicensure registered nurse and practical
nurse extension programs.
* 201 KAR 20:360. Evaluation of prelicensure registered nurse and practical
nurse programs.
Copies of the above referenced regulations can be downloaded from the Kentucky
Board of Nursing website: www.kbn.ky.gov

Procedure to be followed during the forum:
* Those desiring to make comment must sign-in
e Persons will be called in the order of sign-in
e Comments will be held to no longer than 10 minutes

Written Comments are Welcome:

If you are unable to attend the forum but would like to submit written comments,
they can be mailed to Patricia Spurr at the address listed above or by email to
patricia.spurr@ky.gov.

Questions should be addressed to:

Dr. Patricia Spurr, Education Consultant
502-429-3333 or 800-305-2042, ext. 235
patricia.spurr@ky.gov
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KBN WEBSITE
UNAVAILABLE
JULY 12-13

On Saturday, July 12, the Com-
monwealth Office of Technology

will conduct a controlled power

outage at one of its locations.
THIS WILL AFFECT THE KBN
WEBSITE AND OUR ONLINE
SERVICES. The outage is sched-
uled for noon on July 12 through
4 a.m. on Sunday, July 13.

It is time to renew your
nursing license for 2008.
See page 20 for renewal

information. Renewal
reminder postcards will
NOT be mailed.




Ivy Tech Community College,
a fully accredited, public, state-
wide, open-access, community
college offering two-year degrees
and technical certificates, is seek-
ing faculty members. Resumes are
being accepted, with the designated creden-
tials (received from a regionally
accredited institution), for the
following programs: Full
Time Nursing Instructors -
Master’s degree in nursing
from a regionally accred-
ited institution, is a Reg-
istered Nurse licensed
in Indiana/Kentucky,
and has two years
of directly related
work experi-
ence. Immediate
need in Medical
Surgery, Peds,
and Critical Care
in Louisville,
Kentucky/Southern
Indiana area.
To apply visit
http://jobs.ivytech.
edu EOE/AA

State-of-the-art technologies and highly
personalized care — at Clark Regional
Medical Center, they’re together, side by side.
Growing to meet the needs of Winchester and
surrounding areas, Clark Regional has various
opportunities available:

Registered Nurses

* ER

* OR

® Med/Surg

* Women’s Care

* SWAT (Resource)

The Human Resources office has moved!
We are now located at 204 Floyd Clay Dr.

Clark Regional Medical Center offers
competitive salaries and an excellent benefits
package, detailed online. To apply, please visit
our website at:

www.clarkregional.jobs

EOE

CLARKIﬁI

REGIONAL

MEDICAL CENTER

FOR ADVERTISING
INFORMATION...
please contact Michele Forinash at
501-221-9986 or by email at
mforinash@pcipublishing.com

Reach over 70,000
licensed nurses and

nursing students in
Kentucky

Start Your Careerin
The Healthcare Field!

Licensed Practical Nurse
Registered Nurse

Now Offering
Massage Therapy!

Call Today!
502-447-1000
800-264-1799

www.spencerian.edu

éSpencerlan College

Quallty education for today’s diverse careers

4627 Dixie Highway * Louisville, KY 40216
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lmmezdiaiz Naads:
RN's & LPN's: LIAG, £R, ICU & Mad-Surg
CNA's: Acuiz and Long l2rin Cara
Amzrican Yursing vifzes:
*Paid Yacation Bonus
*100% Daily Pay/ Diraci Daosit
*Groai Madical, Dental & Vision Benafits

Peridiemshiftsland(contractsiayailabley

]
9955 Harrodsburg Rel., Ste 100 ﬁmemc&m

PrLamerican-nurse.com NURSING SERVICES, INC

A more dynamic career.

Muresing i=n't just about the quality of care you give. It's about working with
extracrdinary team meambers who share your commitment to learning and
staying on the leading edge of healtthcare. Those qualitiss are the comemrstons
of our philceophy, ensuring that your compassion and leademship akills can
make a difference in tha lives of others. I you enjoy caring for othare and
like working im an environment that promotes learning and professional
growwth, you belong on the Fresanius team.

W have outatanding camer opportunities evailable throughout the great
gtate of Kentuckyl As a Freesniua Medical Care employes, you will b= eligible
for a competitive ealary and bengfita package that includes medical and
dental, 401k}, short- and long-tarm disability, tuition reimbursement, paid
time off and an annual uniform allocation.

Bring vour talent, dedication and ambition to Fresenius,
the world leader in dialysis care.

Diecover the differance between a job and real job satisfaction at
wrwrw.fmenacaresrs.com.

Fraseniua Medical Camres Maorth Armearica is an Bgual Opportunity Employer.
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continued from page 21

Name Change

A copy of a legal name change document,
your current nursing license card, and the $35
fee are required before a name change can be
made. Acceptable documentation includes:
marriage certificate, divorce decree (showing
the return to another name), other legal name
change documents, or a social security card.
During the renewal period, submit the docu-
mentation and fee to change your name at
least four weeks prior to renewing your license.
You may go to http://kbn.ky.gov/onlinesrvs/ to
see when your name has been changed in the
KBN database.

Migration to a Cardless
Licensure System

Beginning June 1, 2008, KBN will begin a
migration to a “cardless” licensure renewal
system. This will be the last renewal period
when a card will be issued. However, nurses
licensed by examination, endorsement, and
reinstatement will receive the newly designed
card.

The new license card will display the nurse’s
name, license number, licensure type (RN,
LPN, ABNP, SANE), and original date of
Kentucky licensure. The license expiration
date will NOT be displayed. See the cover for
a sample of the new license card.

The move to a “cardless” system of licensure
is further commitment to KBN’s mission of
public protection. With increased reports of
lost or stolen license cards and cards never
received in the mail, KBN wanted to reduce
the risk that those cards could be used to
impersonate Kentucky’s licensed nursing pro-
fessionals.

This new system encourages employers to
use the KBN website to validate that a license
is current, valid, and clear of disciplinary
action. The KBN website validation is consid-
ered primary source validation.

In addition to the free KBN validation service,
employers may subscribe to a monitoring

and notification process that will send them

an email when licensure information changes.
Such notifications may include that a license
has lapsed or been suspended. Additional
information regarding the subscription services
is available at http://kbn.ky.gov/onlinesrvs/
bulkvalidation/.
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W W W u R S I N G . C O M
IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

Cruise lursng CE Credits
March 29- April 5, 2009

Who said Continuing Education can’t be fun? We are changing that forever. Join ThinkAboutltNursing and Poe Travel for a
CE Cruise that will cure your overworked blues with some salsa and sun on board Norweigan Cruise Lines “Spirit”. While
you're soaking up the Caribbean culture, you can earn your annual CE credits AND write the trip off on your taxes. How is that
for paradise?

Prices for this cruise and conference are based on double occupancy (bring your friend, spouse or significant other please!)
and start as low as $916 per person (not including airfare). If you won't be attending the conference, you can deduct $75. A
$250 non-refundable per-person deposit is required to secure your reservation for the cruise, BUT please ask us about our
Cruise LayAway Plan.

What a week! We depart from New orleans and you're off on your Caribbean adventure. Your first stop is Costa Maya where
the beaches are not crowded and the ocean is crystal clear. Our next stop is Santo Tomas De Castilla, then the diver’s paradise
of Belize City and finally the island of Cozumel...one of the jewels of Mexico’s Caribbean delights.

T - e

DNEWGHI.EAN}_

g
W Gulf of 4
Mexico

COZUMEL* [ yillican

Sea
L « ROATAN
SANTO TOMAS" ;
DE CASTILLA
Sunday—New Orleans e Inside cabins start at $916
Monday—At Sea e Ocean view cabins start at $1136
Tuesday—Costa Maya e Ocean view cabins with balcony start at $1266

Wednesday—Santo Tomas De Castilla
Thursday— Belize City

Friday—Cozumel For more information about the cruise and the
Saturday—At Sea curriculum, please log on to our website at
Sunday—New Orleans www.thinkaboutitnursing.com or call

Teresa Grace at Poe Travel
toll-free at 800.727.1960.

POE
Your RX for FUN
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29 NURSES needed

to work from home

Income Potential
$50,000 + Part-time
$100,000 + Full-time
MUST BE A SELF STARTER
MUST HAVE A HOME COMPUTER
MUST BE A TEAM PLAYER

We are a 35 year old NYSE
company looking to expand into
your local market. Give us a call or
visit our website and submit your
information to see if you qualify!

call 1-800-486-7514 or
www.29nurses.com
]

oTe Sa5y, fir @ FREE
quOtd just cof...

Laura Collard

Liosrasd Amitem
{502) 8802014
{BO0) 4451558
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New Contracts
Available
e NP’s e PA's
¢ O.R. & Psyche Nurses
(Sign on Bonuses)
¢ [ PN's e« CNA's ¢ CMA's
e Surg, Rad & Ultrasound
Techs
NEEDED NOW!!I

We Pay Daily (100%)

We Work Around
Your Schedule

Call 859-296-9525
3716 Willow Ridge Rd
Lexington, KY 40514

www.lexkyatwork.com

LaTotia Derise Weight, LN., 1D,

continued from page 22

Domestic Violence CE Requirement: Nurses seeking rein-
statement, licensure by endorsement from another state, and examina-
tion candidates educated outside of Kentucky must earn three contact
hours of KBN approved domestic violence CE within three years of
licensure into Kentucky. This is a one-time earning requirement. Do
not submit a copy to KBN unless requested to do so. Any approved CE
provider may offer the mandatory domestic violence course provided
that, as a minimum, the model curriculum approved by the Domestic
Violence Training Committee of the Governor’'s Commission on
Domestic Violence is followed.

Sexual Assault CE Requirements: Sexual Assault Nurse
Examiner (SANE) credentialed nurses must earn five contact hours of
approved sexual assault CE (forensic medicine or domestic violence
CE will meet this requirement). These hours count as part of the

CE requirement for the period in which they are earned and must be
offered by an approved CE provider (see Table 1).

HIV/AIDS CE Requirements: Two hours of mandatory HIV/
AIDS CE must be earned once every ten years. The LPN earning period
is from 11/1/2001 — 10/31/2011; RN from 11/1/2002 — 10/31/2012. The
HIV/AIDS course must be approved by the Cabinet for Health and
Family Services or offered by an approved CE provider (see Table 1).
Nurses are required to maintain proof of earning the CE for at least 12
years.

CE Requirements for New Licensees: All licensees are
exempt from the CE/competency requirement for the first renewal
period of their Kentucky license issued by examination or endorsement.
If an individual does not renew the original license, the exemption for
the CE/competency is lost and all CE requirements must be met before
the license can be reinstated.

e —

"TALK IS CHEAP”...But in healthcare,
it can lead to poor outcomes and
)increased costs. Take the initiative to

Thess Lips Are Made
fm' . C)()mmmﬂatﬂlg learn evidence-based strategies in this
on-line continuing education course:

“COMMUNICATION IN THE HEALTH
CARE SETTING”

Available now for only $15 $28.

This comprehensive communications course is
made available to ALL health care providers.
Available 24 hours a day for today’s adult learner,
this course provides insight and strategies to
effectively communicate in today’s diverse health
care setting. Visit us at www.edvice2go.com to
take this course now. Accredited for 2 contact
hours. Provider # 7-0075

Get solutions to today’s problems at EDVICE2GO
On-line CEU'’s - Secure Website - Consulting & Educational Services
Lou. KY office ® 1.877.783.2247 e email: edvice2go@bellsouth.net
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University Hospital

“I'm sharing new ideas with a new

generation of health care professionals.”

University Hospital is a state-of-the-art, 404 bed acute care facility, providing a full
range of diagnostic, therapeutic, emergency, and surgical services, including the area’s
only Level | Trauma Center. As the primary adult teaching hospital for the U of L
Health Sciences Center, we train the next generation of health care professionals.
Our knowledge of the latest medical treatments and techniques means patients
at University Hospital receive the most up-to-date treatment in the region.

University Hospital offers competitive wages and benefits. Some of our benefits

include:

Medical, Dental, Life Insurance Retirement Plan

Tuition Reimbursement Long and Short-term Disability
403(b) Plan Employee Recognition Programs

Please contact Human Resources at 502-562-3156 for information on openings
for RN's or visit our web site at www.UofLHealthcare.org for a list of openings.

U should know: We are the only Level |

Adult Trauma Center in the region.

Creating The Knowledge To Heal
a proud member of UOfL®H€811h C«EIIE
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